First, let us wish all Ary Space professionals a
happy New Year and continued success in 2005.

2004 was a significant year for the functional
areq; primarily because of the hard work and dedi-
cation exhibited every day. The beginning of the
year finds FA40s fransforming in step with the Army,
while continuing to meet the demands of an Army
at war. Some of the significant accomplishments for
the functional area over the year include establish-
ment of UEx Space Support Elements (SSE), execu-
fion of two enhanced Space Operations Officer
Qualification Courses that now includes National
Security Space Institute (NSSI) instruction, further de-
velopment and definition of the Space cadre, the
first selection of an FA40 fo general officer, and
continued success in promotions and selection to
schools.

Overall the functional area is healthy; FA40s are
being promoted at or above the Army selection
rate, and the career development model and strat-
egy the Functional Area has been operating under
since its inception in 1998 has been validated in the
recent Army-wide updates to DA Pamphlet 600-3
and OPMS lll. These, combined with the operational
impact 40s have every day in support of the Global
War on Terrorism and the significant authorization
growth expected over the next three 1o five years,
indicate a bright future for Space operations in the
Army, and for the functional area as a whole,

There are some challenges to address os the
Functional Area transforms and as the Space cadre
is developed further. Some of the key issues include
gaining additional officers to meet our authorization
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growth; balancing the professional development/
promotion pyramid o allow for optimal opportuni-
fies for promotion; and ensuring mMaintenance or
growth in the presence and impact af the joint and
national level while increasing authorizations at the
corps/UEy level and below. These issues will be ex-
amined in more detail later in this update.

The priorities the Proponent Office will execute
over the next six months are largely related to meet-
ing these challenges, but there are several other key
tasks that need to be completed as well. In addition
o these priorities, and what can only be described
fo be non-negotiable, is o open up and Maintain
communications with FA40s and all other Space
professionals in the Army and across the Depart-
ment of Defense. These updates in ASJ are just one
small way to keep you all informed and is one of
severdl routine methods available fo ensure there
is greater understanding of the type and sfatus of
issues the proponency office is engaged in, and so
input on what you need and what you are thinking
can be received and acted upon. The most im-
portant job in the Proponent Office is supporting the
entire Army Space cadre and its career develop-
ment needs and concems. The Proponent Office is
commifted to working that as the numiboer one prior-
ity. Some of the other methods are monthly e-maill
updates, quarterly cadre video teleconferences
with the deputy commmander for operations, SMDC,
fravel out to FA40 locations, and enhanced use of
the Space Operations Network.

The following are updates on what is going on
for FA40s and the Space cadre.




Air Force Spaceand
Missile Badge

The Air Force will soon be retiring the Air Force Space
and Missile Badge that has been worn over the past several
years. The Air Force Space Cadre Badge will replace it, and
initial discussions have begun with the Air Force to setup a
 similar agreement for wear of the new badge. Timeline for
~ this entire happening is yet to be determined, but the transi-
~ tion will most likely occur in the upcoming 6-9 months.

‘ There will be new criteria set for the cadre badge aligned

with the AF concept for how they certify their Space cadre,

- but it will be based on experience in Space related assign-
| ments and training at 2 minimum. It would be premature
to provide more details at this point but the Proponent
- Office is considering how FA4os can align within their
 model as one of the courses of action. It is expected that

~ alarger Army population than the current policy will be
authorized the badge for wear, where only FA4o0s and

' satellite controllers have authorization. Sinceitisa cad-

. re badge, it is logical to expect that all members of the

- Army cadre would wear it. There will be much more

' to follow.

‘ A proposal is under development to change wear

of the current badge that is being worked at senior
levels within Air Force Space. Closure is expected
within the month and could be approved by the time

this Army Space]ournal is printed. It also opens up
authorization for wear to enlisted, warrant officer

and additional officer specialties, and is also based

on training and experience. The proposal outlines

specialized training and/or certification requirements many
of the Soldiers in SMDC/ ARSTRAT complete, and entails
one-year experience in a Space related assignment. We will

keep you posted as this action comes to closure.
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Promotions

FA40 had four officers selected for Colonel
in August 2004* LTC

Dave Taylor
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Annual FA40

Training Conference

The Proponent Office is putting together the

initial concept for this year’s conference. Based on
it is proposed

guidance during last year’s event,

chat the conference take place at Long Beach, Ca-
ation of the United

lif., again as part of the Associ
States Army convention, but that is extremely
tentative pending staffing/approval through the
chain of command. The dates for the AUSA
conference are June 34, SO would be looking at
May 31 - June 3 for our event. These are only

initial, tentative planning dates; we will keep

you all posted and look forward to including

you all in the planning.

Recent trips we've made to meet with the
FAgos to U.S Strategic Command and Na-
¢ Office were extreme-
ly informative and enjoyable, and we look
forward to getting out to meet the Space
support elements and to Colorado Springs,

Colo., in the near future.
There are lots of exciting changes go-
ing on at STRATCOM regarding orga-

nization and some new opportunities for
wth, but great

FAgos. No significant gro
s for assignments in the Joint

opportunitie
Functional Component Commands they

are establishing. We will always try to
have MA]J Jay Driscoll make the trips,
soall personnel issues you may have can
be fully addressed. Please contact LTC
Mike Powers at powersmg@smdc.
.mil if you wish to have us come
chedule to best meet
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